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Stay connected
Make sure you’ve herd the latest news from the Elephant Managers Association by visiting us here:

F T I
www.ElephantManagers.org www.Facebook.com/

TheElephantManagersAssociation
www.Twitter.com/
ElephantManAssc

www.Instagram.com/
ElephantManagersAssociation

Please email 
EMAboard@elephantmanagers.com or communications@elephantmanagers.com 

with any of your questions.

PHOTO: AMANDA BOBYACK

Officially formed in 1988, the EMA is a 
registered 501(c)(6) nonprofit group. Now 

representing hundreds of members, it is 
the largest international organization of 
elephant professionals and enthusiasts.

The Elephant Managers Association
is dedicated to the welfare and survival

of the world’s elephants through improving
communication, husbandry, research,

 education, and conservation.

OUR MISSION:

http://facebook.com/theelephantmanagersassociation
http://www.elephantmanagers.org
http://twitter.com/elephantmanassc
http://instagram.com/elephantmanagersassociation
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Message from the
EXECUTIVE DIRECTOR

2020, what the #$%@? What a crazy year. I don’t even know how or where 
to start. As the year started, we were coming off a very successful conference 
in Denver, which had our most diverse and widespread attendance that I 
could remember. We began to roll out our new membership software that 
has streamlined things for our Membership Committee and will benefit the 
membership. We had revamped the website for the umpteenth time and 
implemented a recognition program for our members with the anniversary 
pins. We received so many great comments and remarks on Facebook re-
garding the pins. It is so great to see so many longtime members and I look 
forward to seeing many of the newer members reaching these milestones.

Then the wheels fell off and COVID-19 began to hit home. As the country shut down and our zoos, circuses, and private facilities (as well as 
our membership) began to feel the pain and impact of this, the EMA Board of Directors decided to push back renewals and give everyone 
six free months, as well as give away free memberships to people that needed some help. We know this is a very small gesture, but it’s some-
thing we wanted to do for our dedicated members to let you know we care about you. We hosted our first ever virtual 5K and the response 
was amazing. The turnout was way more than I expected. Again, it was so great to see everyone posting their pictures on social media, 
showing off their medals and sharing their 5K accomplishments. Even in these difficult times, our membership stepped up and showed 
such amazing support for elephants. 

Probably one of the harder decisions we had to make as an organization was to postpone the 2020 conference in Milwaukee. While we 
all agreed this was the right thing to do, the conference is such an iconic part of EMA. It offers the chance to bring everyone together, put 
faces to names, reunite with colleagues, make new friends, share best practices, and maybe indulge in a beverage or two. It didn’t help that 
the weeks in October were filled with Facebook memories reminding me what I was missing by showing me posts from the past several 
years and the highlights from many of these conferences. Instead, the EMA hosted our first ever virtual conference, and again with the 
membership in mind, we did not charge a registration fee. The Board worked feverishly to pull this together and it was great to see such a 
wonderful turnout, both in the diversity of presenters and in the number of people that tuned in to listen and participate. This was a unique 
opportunity to have so many of the range country members and conservationists join in to present and share their experiences with us. 

As I am writing this it is reminding me that in a year unlike anything we have ever experienced and hopefully never will again, the EMA has 
accomplished a lot and there were so many amazing “firsts” for us as an organization. Hopefully we can continue this momentum into 2021 
and continue to grow the organization and continue to maximize the welfare for the animals in our care. To all our members, thank you for 
making the EMA what it is today and thank you for the continued support. This organization is only as good as the membership and from 
the looks of it, we have a damn good membership, because the EMA continues to thrive and grow. I am proud of this organization and the 
membership for how we have grown over the years and look forward to what lies ahead in the years to come.

Daryl Hoffman
Executive Director, Elephant Managers Association
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Message from the
PRESIDENT

This time last year we couldn’t imagine how our world was going to change 
for the rest of 2020. Here we are in 2021, and while things haven’t changed 
drastically from most of 2020, I’m optimistic that we can move forward and 
get back some of the activities that we have immensely missed in a safe and 
secure environment. I continue to be amazed by the dedication, passion, and 
effort that our members illustrate even in the toughest of times. I am proud 
to be part of this organization and to call all of you my colleagues.

It was a huge disappointment that we could not get together in person for 
our Milwaukee conference, but I hope that meeting during our virtual con-
ference gave us some of that connection with our community that we have 
been lacking. I want to thank all the presenters that stepped up and provided 

us a program that covered many aspects of elephant management and was just as educational, informative, and inspiring as any of our other 
conferences. A big thank you to the members that filled out our conference survey and we will be using that information to formulate our 
plans for 2021. 
 
As we usually say: EMA is your organization, please don’t hesitate to contact a Board member and give your input on how we can improve 
this organization. Member feedback and participation is extremely important for the EMA to thrive. 

During 2020 we were able to accomplish some EMA business, and I have summarized our activity below: 
•	 In recognition of the financial constraints that some of us felt during this pandemic, we extended our memberships to our existing 

members by six months. We also offered free limited memberships to all members of the elephant community. 
•	 We awarded a total of $3,000 to conservation and research projects through our Small Grant Program.  
•	 Opened an online EMA store to offer merchandise to our members year around.
•	 Hosted our first ever EMA virtual conference. 
•	 Completed full integration of our membership platform to our new system. 
•	 Arranged the first ever EMA virtual 5K run.
•	 Awarded members new pins to commemorate every five years of membership. 
•	 Distributed the 2019 Annual Report.

In 2021, here are some of the goals that we would like to accomplish: 
•	 Resume our Board of Directors election that was postponed due to the COVID-19 pandemic. 
•	 Provide a second virtual conference. 
•	 Support projects through our Small Grant Program. 
•	 Start the process of writing an EMA elephant husbandry document.
•	 Complete an update of our bylaws. 
•	 Formulate and expand an elephant medical and reproduction committee.

Vernon Presley
President, Elephant Managers Association



Meet the 2019 – 2021
BOARD OF DIRECTORS

Elected by EMA members every year and serving two-year renewable terms, each member of the Board of Directors oversees a committee to 
fulfill the organization’s mission. The Executive Director, appointed by the Board, does not have a term limit to ensure continuity in leadership 
and other activities. Other Board officers are voted on by the Board of Directors before the conference each year. To communicate your ideas, 
questions, or concerns, feel free to reach out to any of these Board members directly, or email EMAboard@elephantmanagers.com.

DARYL HOFFMAN, Executive Director
Curator of Large Mammals, Houston Zoo

Daryl joined the Elephant Managers Association in 1992 and served as a board member 
from 2000−2005 until he became Executive Director in 2005.

Daryl began his career at the Buffalo Zoo as a relief keeper and worked in every area ex-
cept for elephants because at the time he wasn’t that interested. Then one day his curator 
wanted him to learn to wotk with the elephants and it did not take long for him to realize 
how magnificent elephants are and to become completely enthralled with everything 
elephant.

With over 26 years of experience working with elephants, he says that the births of babies 
are his favorite and make for the fondest memories because every single one is different 
and just as amazing.

VERNON PRESLEY, President
Curator of Elephants and Ungulates, Fresno Chaffee Zoo

When Vernon was a child, his family would regularly visit zoos. He fell in love with the 
excitement of seeing a variety of animals from all over the world. When Vernon started 
to learn about the passion that the staff had for their animals and about the incredible 
work that they do, he decided that he needed to devote his career to this field and share 
that passion.

Vernon began his elephant career at the Toronto Zoo in 1996 with seven female African 
elephants. He started his full-time zoo keeping job in a different area of the zoo, but was 
transferred to the elephant team four months later. There was no looking back: “I con-
sider it an honor to be able to work with these amazing animals and I am just as eager to 
learn about them as I did over 20 years ago.”

Vernon joined the EMA in 1998 and is the former chair of the Training Committee. “My 
favorite part of this industry is the training that we do with our elephants. I find it amaz-
ing when a trainer and an elephant work together and create an incredible atmosphere of 
communication and trust. It’s a privilege to work with and care for these animals.”

ELEPHANT MANAGERS ASSOCIATION6



SHAWN FINNELL, Vice President
Board Liaison for Behavioral Husbandry Committee
Elephant Collection Manager, White Oak Conservation

Shawn is passionate about many aspects of elephant management, including training, 
welfare, and facility design. He believes the best thing about working with elephants is 
that we are students; no matter how much we experience, elephants always show us that 
we have more to learn. Shawn began working with wildlife in 2003 and transitioned into 
elephants in 2006. He has experience with African and Asian elephants throughout vari-
ous management styles. Shawn has had the fortune to work with multiple breeding herds, 
bulls, and calves. While at Okalhoma City Zoo and Oregon Zoo, he has experienced sig-
nificant exhibit and program expansions. Currently, he is one of the elephant collection 
managers at White Oak Conservation.

Shawn became an EMA members in 2006; he has been an active member, participat-
ing in the Conservation, Training, and Membership Committees. In 2017, Shawn was 
elected to the Board of Directors. While attending multiple annual EMA conferences, he 
organized numerous training and welfare workshops. Currently, Shawn is the chairper-
son for the Training Committee. Shawn believes that EMA is a great organization to see 

many approaches to elephant care. The EMA has been a tremendous resource, as it’s the largest group of elephant professionals united to 
improve these fantastic animals’ lives.

TRIPP GORMAN, Secretary
Board Liaison for Communication Committee
Elephant Keeper, Fort Worth Zoo

Tripp joined the EMA in 2001, the same year as his first EMA conference and the same 
year that he started volunteering around elephants at the Greenville Zoo. From there, 
Tripp went on to an internship at the Knoxville Zoo, and then onto another internship at 
the Riverbanks Zoo.

Tripp started his paid animal care career at Ringling Bros. and Barnum & Bailey Circus 
(the Red Unit) in December 2006. He was hired on as a horse and zebra groom, but 
quickly moved on to what he joined for. After a year of being an elephant groom, Tripp 
became an elephant handler and stayed with the company for six years. After traveling 
across the country multiple times, he decided it was time to leave the road and start to 
settle down. Tripp’s second job started at the Nashville Zoo in September 2012, where he 
started working with African elephants. After two years of being a keeper in Nashville, he 
was promoted to Elephant Manager, and even though it was a short stint, Tripp enjoyed 
it and learned a lot. Once the elephants left the Nashville Zoo, Tripp was once again on 

the search for a job and that is how he landed at the Fort Worth Zoo!

During his elephant career, Tripp has had the enjoyable opportunity to not only meet many wonderful elephants, but also a lot of great 
people. He has been given the chance to help in many different aspects of elephant care. When asked about his favorite part of the job, Tripp 
responds, “Working with calves, and also interacting with the public, who I love to engage and inspire.”
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ROB CONACHIE
Board Liaison for Financial Committee
Elephant Manager, Pairi Daiza

Rob’s passion for elephants was obvious from a young age. He was fortunate enough to 
spend his childhood around the elephants at Cricket St Thomas Wild Animal Park in the 
UK. Rob’s desire to develop a career with elephants has given him fantastic opportunities 
to work within multiple collections across Europe and the USA.

The management, care, and welfare of elephants has been Rob’s primary emphasis 
throughout his career. He takes pride in focusing on the training of both staff and ani-
mals, as this allows us to care for elephants safely and to the highest possible standard. As 
one of his mentors always said: “our standard of work is their standard of care.”

Working with both African and Asian elephants in all management systems over the past 
twenty years has taught Rob that the daily challenges we face can be overcome by using 
many different techniques to achieve the same goal.

Rob firmly believes in the role of modern zoological collections and the need for conservation, education, and research. The sharing of 
knowledge and working together will be essential in overcoming threats such as EEHV, and also in protecting the future of our industry to 
which so many of us have dedicated our lives.

Adam Felts
Board Liaison for Research, Education, & Conservation Committee
Curator of Heart of Africa and Asia Quest, Columbus Zoo and Aquarium

Adam has been working at the Columbus Zoo and Aquarium since 1997. He began his 
full-time career as an elephant keeper working with both African and Asian elephants 
in a wide variety of successful management systems and is now the Curator of Heart of 
Africa and Asia Quest regions. 

For Adam, the EMA represents a true coalition of elephant care professionals listening to 
and learning from one another. The resource that EMA represents is one that puts care 
of elephants first, with the desire to evolve with the knowledge that is gained and shared 
through its members. Adam’s goal is to collaborate with other elephant care managers to 
continue the exceptional care of elephants (his professional passion). As a Board mem-
ber of the EMA and with his 20 years’ experience, Adam hopes to collaborate with other 
likeminded people in the elephant profession to have a positive impact on all elephants 
in zoological organizations.
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Cecil Jackson, Jr.
Board Liaison for Membership Committee
Elephant Manager, Cincinnati Zoo & Botanical Garden

Cecil has dedicated his 41-year career at the Cincinnati Zoo & Botanical Garden (CZBG) 
to maintaining the highest standards of care in captive elephant management, focusing 
on the welfare and safety of both the animals and his staff. He began his zoo career as a 
seasonal keeper, working in various areas of CZBG, including the Children’s Zoo, hoof-
stock, primate, and elephant departments. It wasn’t until 1983 that Cecil started down 
his path with elephants as a full-time keeper. After establishing himself as a dedicated 
elephant keeper, Cecil was promoted to the position of Head Elephant Keeper in April 
2000, which entailed managing the five Asian elephants in the zoo’s collection. Shortly 
thereafter, Cecil was appointed to Elephant Manager, which earned him the responsibili-
ty of overseeing the daily husbandry, enrichment, training, and other aspects of elephant 
care. Cecil is proud to follow in the footsteps of many dedicated CZBG professionals, 
including his father, an animal trainer at the Cincinnati Zoo for 50 years.

To further his knowledge of caring for elephants, Cecil became a member of the EMA in 
1988 and he is currently a member of the Ethics Committee. Cecil has attended number-

ous EMA conferences since 1988, participated in the Principles of Elephant Management I & II courses, participated in the EMA Training 
Workshop, and presented papers at EMA.

The last few years have seen a lot of chance in elephant care and management, and Cecil as Elephant Manager has led his team and elephants 
through this change with great success. Significant achievements include: successful transition from free contact to protected contact, im-
plementation of a formal operant conditioning program with three cows and one bull elephant, expansion of the elephants’ enrichment pro-
gram, development of formal exercise programs for all elephants, and the initiation of the Elephant Welfare Initiative to track and monitor 
changes in elephant well-being. Overall, Cecil has successfully led CZBG’s elephant program to meet and surpass evolving elephant man-
agement standards; his practical experience and historical perspective are highly valuable to the future of elephant management in zoos.

Cecil is proud of the program his team and the elephant care community have made in recent years and looks forward to continuing to 
guide the field forward as part of EMA’s Board of Directors. Aside from his professional passions, Cecil is an avid bluegrass performer and 
enjoys spending time with his family on their 100 acres of land.

MIKE McCLURE
Board Liaison for Ethics & Legislative Committee
General Curator and Elephant Manager, The Maryland Zoo

Mike has been working with elephants for 20 years and in the zoo field for 30 years. 
Having started his career working around the zoo in all other animal areas, Mike always 
found the elephants more interesting than any other species because of their intelligence 
and because of the opportunity to learn more about behavioral modification and con-
ditioning. After spending a lot of time watching the elephant team in action, Mike was 
given the chance to join the team.

Mike joined the EMA in 2004 and was elected to the Board of Directors in 2008, where he 
immediately got involved in the Legislative, Nominations, and Communications Com-
mittees, with which he is still involved today. In 2013, he was elected EMA President and 
served until his term ended in 2015. Mike has also served on the Ethics Committee since 
2014 and has been on the Training Committee since its inception.

For Mike, his favorite part of the job is getting to see people and elephants work together 
to learn and grow. “Seeing an elephant or someone that I have trained being successful in 

their environment is the most rewarding thing I have ever experienced.”



Meet the 2019 – 2021
EXECUTIVE COMMITTEE

Created in 2017, the Executive Committee is comprised of past members of the Board of Directors. Members of the Executive Committee are 
appointed as needed by the Board to contribute their institutional knowledge and sustain important activities and special projects of the orga-
nization, such as conference planning and organization.

BRYAN AMARAL
Senior Curator, Smithsonian’s National Zoo and Conservation Biology Institute

Bryan is currently Senior Curator at Smithsonian’s National Zoo and Conservation Biol-
ogy Institute. He has been in the animal/elephant industry since 1996, working at three 
different elephant-holding organizations. Bryan has been a member of the EMA since 
2000, was involved in the Membership Committee from 2004−2017, and served multiple 
terms on the EMA Board of Directors. The value of the EMA is immeasurable. For Bry-
an, it has been a pleasure to be involved with the organization and its value to his career 
is great. The knowledge gained and contacts made over the years has greatly improved 
the lives of the elephants he has cared for, the elephant professionals he supports, and 
has helped the elephant industry as a whole grow as well. Bryan was appointed to the 
Executive Committee in 2017, and he is proud to continue to serve the EMA and support 
the Board of Directors. The EMA is an important organization and Bryan is delighted 
to help continue the great work of our organization and improve the lives of elephants 
everywhere.

JILL SAMPSON
Elephant Manager, Indianapolis Zoo

Jill is the Elephant Manager at the Indianapolis Zoo, where she has been working since 
1996. Highlights of her career include the births of six calves to date−including the first 
and second African elephant calves in the world born through artificial insemination−
and the development of a multigenerational breeding herd. Over the years, Jill has served 
the EMA in various roles including Membership Chair, Publications Editor, Board Mem-
ber, and President. She is grateful for the people she has met and worked alongside, and 
the opportunity the EMA provides to network and exchange ideas, all with the common 
goal of providing the very best care for the elephants we love. Jill is honored to have 
been appointed to the Executive Committee in 2018, and she looks forward to working 
with the Board of Directors and continuing to learn from and share knowledge with the 
membership.

ELEPHANT MANAGERS ASSOCIATION10
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The 2021 EMA
SMALL GRANT 

PROGRAM

EMA is excited to announce its Small Grant Program 
is returning, designed to fund up to $3,000 to a project 
that supports EMA’s mission: 

The Elephant Managers Association is dedicated 
to the welfare and survival of the world’s elephants 

through improving communication, husbandry, 
research, education, and conservation.

This opportunity is open to anyone, including 
keepers, researchers, and conservationists. We are 
seeking a diversity of proposals that encompass all 
parts of our mission. Proposals for the 2021 were 
due in April, and they will be reviewed and winners 
announced by summer.

For more information, please visit EMA’s website 
at: elephantmanagers.org. With questions, please 
contact April Yoder at 

grants@elephantmanagers.com
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JESSICA SCALLAN
Elephant Manager, Tulsa Zoo

Jessica is Elephant Manager at the Tulsa Zoo. She has dedicated over 20 years to our 
industry, specializing in geriatric care and bull management. Anyone who is an EMA 
member or has attended an EMA conference knows Jessica. Her positive, upbeat atti-
tude is contagious. Jessica has served EMA in several capacities over the years. She was 
elected by her peers to the EMA Board of Directors five times starting in 2005, where 
she served ten years including two as President and six as Secretary. During these years 
she has focused her time on the Education, Enrichment, Communications, and Awards 
Committees; she was the previous JEMA Art Director; led strategic planning for our or-
ganization; organizes our annual conference; and writes press releases when needed. In 
October 2017, Jessica was appointed to the Executive Committee by the Board of Direc-
tors. “I am so grateful for EMA. I have learned so much and have made lifelong friends 
from around the globe. EMA has allowed me to develop many skills in various leadership 
roles. I am thankful for the opportunity to serve on the Executive Committee. I believe in 
our mission and I am honored to assist in the organization’s growth.”
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FINANCIAL INFORMATION

Conservation Projects.........................$3,100.00

Merchandise Expenses............................. $57.00

Advertising............................................$1,528.30

Conference/Scholarships.......................$394.38

Office.........................................................$480.28

Awards...................................................$2,282.46

TOTAL 
EXPENSES

$7,842.42

Membership..........................................$7,373.90

Donations and Merchandise...............$4,589.22
TOTAL 

REVENUE
$11,963.12

2020 EXPENSES

2020 REVENUE

Despite challenges imposed by the pandemic, EMA had another good year financially. We made the commitment a few years ago to go 
paperless with our publications, which was the bulk of our expenses, thus freeing up money for conservation and research support. We have 
continued to keep membership dues the same price they have been since EMA’s inception.

EMA membership dues are our main source of income, which allows us to spend more funds on conservation initiatives. We continue our 
commitment to research and conservation by supporting projects in range countries and continuing our support for EEHV research. We 
have increased our awards budget in recent years to recognize long-term members. 
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CONSERVATION UPDATE

In 2018, the Research, Education, & Conservation Committee (RECC) was formed, comprised of the chairs and 
members of each of the respective sub-committees. One of the biggest goals for the RECC was to create overlapping 
projects, including establishing a Small Grant Program.

After the success of the 2019 Small Grant Program, we were excited that the Board of Directors decided to continue the 
program in 2020. Shortly after the 2019 grants were awarded, the RECC held a teleconference to review the entire grant 
process to discuss what went well and identify areas that could be improved. For example, an additional question was added 
to the 2020 application to help clarify how the projects would be monitored and evaluated. 

The program was announced in Gray Matters and on the EMA social media platforms, and shared with organizations such as 
the International Elephant Foundation, Asian Elephant Support, as well as with long-time supporting organizations of EMA. 
Due to the COVID-19 pandemic, the deadline for submission was extended from April 15, 2020 ,to July 31, 2020. By the July deadline, 
we had received 11 proposals from 11 different countries. During the October 2020 Board meeting, the Board members decided to award 
$1,000 each to the following three projects:

School’s Awareness Program - National Park Tours
Principal Investigator: Jayantha Jaywardene
Biodiversity & Elephant Conservation Trust, Sri Lanka

Elephant Responses to the Resumption of Hunting
Principal Investigator: Kristine Meise
Elephants for Africa, Botswana

Spatial Drivers: The Selection of Central Forage Stations by African Elephants (Loxodonta africana) 
in the Madikwe Game Reserve
Principal Investigator: Daniel Ball
Wildlife Ecology Lab at Nelson Mandela University, South Africa

The principal investigator for each proposal has been notified and we look forward to working with our conservation partners in the com-
ing year. RECC offers a special “thank you” to the Board of Directors for your support of this program again this year.

PHOTO: JEREMY RICHARDS / ADOBE STOCK
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Historian
Chair: Ryan Easley

communications@elephantmanagers.com

The EMA Historian documents the field of elephant manage-
ment and share it with EMA members. Often, research is shared 
on EMA’s member Facebook page and through Gray Matters. The 
Historian is available as a resource for your questions and to take 
on new projects as needed.

EMA COMMITTEES

The mission of EMA is carried out by a series of committees dedicated to topics directly and indirectly related to the management of elephants. 
For more information or to inquire about joining any of EMA’s committees, please contact EMAboard@elephantmanagers.com or the email 
addresses listed.

Grants
Chair: April Yoder

grants@elephantmanagers.com

The Grants Committee organizes the grant application process 
for EMA (presently comprised of the EMA Small Grant Pro-
gram) and selects project worthy of funding using EMA’s collec-
tion of experts.

Ethics and Legislation
Chair: Mike McClure

EMAboard@elephantmanagers.com

The Ethics and Legislation Committee oversees ethical disputes 
brough to the EMA Board related to elephant management and 
EMA membership, and further acts as the voice of EMA on be-
half of the EMA Board whenever legislation affecting elephant 
management appears.

Behavioral Enrichment
Chair: Amy Mathews

EMAenrichment@gmail.com

The Behavioral Enrichment Committee provides recommen-
dations and resources for EMA members to enrich the lives of 
the elephants in their care. One of these resources is the EMA 
Enrichment Database, a searchable catalogue of enrichment suc-
cesses and failures available through EMA’s website to members.

Conservation
Chair: Kim Klein

conservationEMA@gmail.com

The Conservation Committee is charged with helping EMA 
achieve its elephant conservation goals. We accomplish our mis-
sion by applying our ex-situ conservation expertise, informed by 
our deep understanding of in-situ conservation issues, to provide 
our members with current information and best practices, pro-
vide content for materials to educate the public, and provide im-
pactful support to established range country projects. Husbandry

Chair: Katrinna Lee
husbandry.ema@gmail.com

The EMA Husbandry Committee seeks to provide the EMA 
membership with up-to-date husbandry information. We focus 
on the husbandry needs of newborn calves to geriatric adults and 
everything in between. We hope to encourage an open forum 
where members can share information regarding elephant hus-
bandry and the most common practices when it comes to caring 
for elephants.

Conference
Chair: EMA Board of Directors

conference@elephantmanagers.com

The Conference Committee supports the EMA Board, Executive 
Committee, and host institutions to organize annual conference 
logistics and continuity.

Education
Chair: Mike Kumbhani

EMAboard@elephantmanagers.com

The Education Committee develops materials for members to 
use to inform the general public about the natural history of el-
ephants, elephant management, and conservation issues facing 
elephants.



2020 ANNUAL REPORT 15

Nominations
Chair: Susan Hoss

EMAboard@elephantmanagers.com

The Nominations Committee solicits and organizes nominations 
for the EMA Board. Additionally, this committee distributes and 
tabulates ballots completed by EMA members during each elec-
tion.

Scholarship
Chair: Nate Elgart

EMAboard@elephantmanagers.com

The Scholarship Committee awards conference scholarships to 
deserving members annually. No scholarships were awarded in 
2020 because the conference was virtual and free to all members.

Website
Chairs: Tripp Gorman and Chase LaDue

communications@elephantmanagers.com

The EMA website has recently been revamped, including the ad-
dition of features that will make it easier for EMA members to 
access exclusive resources and benefits, and to manage and renew 
their membership. More content will be continuously added to 
the website, with extensive collaboration with EMA’s other com-
mittees. If you have photos that you would like featured on the 
website, please get in touch with us via email.

Publications
Chair: Chase LaDue

communications@elephantmanagers.com

The Publications Committee is responsible for producing all of 
EMA’s publications (JEMA, Gray Matters, annual conference pro-
ceedings, and annual reports) and managing the online library 
database. Each year, three issues of JEMA and six issues of Gray 
Matters are published.

Social Media
Chair: Vanessa Gagne

communications@elephantmanagers.com

The Social Media Committee manages EMA’s presence on Face-
book, Twitter, Instagram, and other social media outlets. We 
share stories from our members and their institutions, along with 
the latest EMA news and opportunities. We also frequently col-
laborate with other EMA committees to engage our members. 
Please email us with any elephant-related news or accomplish-
ments you would like us to share. 

Membership
Chair: Erin McGee

membership@elephantmanagers.com

The Membership Committee processes new memberships, main-
tains a database of current members, and communicates with ex-
isting members about renewals.

Research
Chair: Sharon Glaeser

EMAboard@elephantmanagers.com

The Research Committee is comprised of professional elephant 
researchers who seek to provide our membership with scientific 
information relevant to elephant management and conservation, 
and to provide guidance and expertise in elephant research.

Training
Chair: Shawn Finnell

EMAboard@elephantmanagers.com

The Training Committee acts as a resource for EMA members 
as they encounter challenges in shaping behavior. The Training 
Committee may be contacted directly in these instances. Addi-
tionally, this committee publishes regularly in JEMA, tackling 
common training issues by asking for the perspectives of author-
ities in the field of elephant management.
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MEMBER DIRECTORY

LIFE MEMBERS
African Elephant Specialist Group
Chuck Doyle
Elephant Managers and Owners 

Association
Robert Johnson
Jill Sampson
Raman Sukumar

INSTITUTIONAL AND 
CORPORATE MEMBERS
Ivory Level
Houston Zoo
International Elephant Foundation

Gold Level
Oregon Zoo
The Preserve

Institutional/Corporate Level
AnimalCare Software, LLC
Cincinnati Zoo & Botanical Garden

Hannover Adventure Zoo
Knies Kinderzoo
Indianapolis Zoo
Maryland Zoo
Memphis Zoo
Milwaukee County Zoo
Mid Atlantic Hay Co.
Perth Zoo
Prague Zoo
Princeton University
Topeka Zoo & Conservation Center
Zoo de Granby

INDIVIDUAL MEMBERS
Professional
Katie Alayan
Bryan Amaral
Brandy Anderson
Alicia Andring
Brock Andrus
Vincent Anthony
Micaela Atkinson

Catie Aubuchon
Kay Backues
Jason Bankston
Lou Barreda
Hicham Basllam
Kim Baumgartner
Jessica Baxtrom
Elizabeth Beem
Rob Bernardy
Bridget Beury
Katrina Bilski
Jibius bin Dausip
Aideu bin Jaumin
Isaias Bovio
Peter Briggs
Lindsay Brinda
Tina Bronson
Adam Brooks
Lisa Brott
Kristi Burtis
Manda Butler
Earl Cannon
Jackie Cantrall

Current as of March 1, 2021

EMA’s membership is diverse, comprising elephant care professionals, veterinarians, researchers, volunteers, educators, students, enthusiasts, 
and supporting institutions. The organization is proud to be comprised of almost 350 members, including 24 lifetime members (recognized as 
those who have contributed substantially to the field of elephant management over a prolonged period) and institutional members. We currently 
have 318 individual members, classified into different categories below:

318
INDIVIDUAL
MEMBERS

Professionals
Individuals who care for or 
manage elephants on a daily basis

Contributing Professionals
Individuals whose careers involve 
elephant management, research, 
conservation and/or veterinary 
medicine

Affiliates
Other animal care staff, docents, 

volunteers, and enthusiasts of 
elephant management

Students
Individuals enrolled in a degree-

seeking institution who desire 
to pursue a career in elephant 

management
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Sarah Carpenter
Robbie Clark
Christina Clum
Ilana Cobban
Corryn Coers
Rob Conachie
Kevin Copley
Gerry Creighton
Sheryl Cummins
Augustine David
Jonathan Dawson
Mariam Dehaini
Christine Del Turco
Stephanie DeYoung
Donna Doherty
Erin Dowgwillo
Brandy Downs
Eric Duning
Jessica Durante
Alinda Dygert
Nate Elgart
Rachel Emory
Amy Etheridge
Adam Felts
Shawn Finnell
Kris Flickinger
Pat Flora
Ashley Fortner
Karl Fournier
Joseph Frisco
Michael Frushour
Celeste Fulmer
Hiroshi Furuta
Marie Galloway
Ross Garcia
Katelyn George
Joseph Golden
Tripp Gorman
Christina Gorsuch
Jessica Gose
Charlie Gray
Michelle Gruneisen
Victoria Guarnett
Jason Gue
Cassandra Guerra
David Hagen
Aaron Halling
Chris Hamblen
Calli Hamlin
Taylor Harrigan
Kaitlin Henderson
Susan Henken
Erin Higgins
Brian Hill
Daryl Hoffman
Sharayah Hoffman
Clair Holland

Megan Runquist Holmstedt
Scott Hooper
Susan Hoss
Christine Ison
Cecil Jackson, Jr.
Heather Hennings
Adam Johns
Erin Johns
Kari Johnson
Bradd Johnston
Sharon Joseph
Jenny Joyce
Barbara Junkemeier
Laura Keefe
Patrick Kelley
Steven Kienlen
Chris Killilea
Kimberly Grace Klein
Francis Lavigne
Lauren LeCoque
Katrinna Lee
Josh Mancebo
Caitlin Martin
Amy Mathews
Mike McClure
Erin McGee
Anna Miller
Courtney Miller
Luke Minns
Jenny Mitchell
McKae Mitchell
Mark Muller
Val Nastold, Jr.
Corey Neatrour
Don Nevitt
Nick Newby
Peter O’Neill
Amanda Olson
Sara Parsons
Darryl Paxton
Sabrina Paxton
Russell Pharr
Vi Siva Pirasath
Olivia Plocinski
Andy Plumb
Vernon Presley
Taryn Prosser
Timothy Ramsay
Annalise Reagan
Kaitlin Rebello
Kristen Reynolds
Mandy Rinker
Megan Robertson
Kathy Rodine
Korina Ruelas
Matthew Ruiz
Christopher Sauder

Toniann Scala
Jessica Scallan-Fidler
Amanda Schweighart
Mindi Scott
Adrienne Sebade
Ashley Sheppard
Ryan Shields
Evan Smith
Joanne Smith
Shannon M. Smith
Jason Sorstokke
Mary Svare
Heather Taylor
Joan Teske
Wayne Theison
Gwen Tunstall
Caleb Ulick
Mindy Ussrey
Kathryn Vivian
Nicole Weber
Ben Whitebread
Emma Wigdahl
Mitchell Wilkinson
Dinah Wilson
Katie Wilson
Kristin Windle
Ashley Winslett
Rebecca Woolley

Contributing Professional
Lisa Abegglen
Amber Alink
Jodie Berezin
Nurzhafarina binti Othman
Janine Brown
Dillon Cannon
Cynthia Christison
Daniella Chusyd
Sarah Conley
Kim Cook
Jennifer D’Agostino
Melissa Dickson
Cassandra Dodds
Tina Dow
Katie Edwards
Jilli Etzkom
Elizabeth Freeman
Vanessa Gagne
Sharon Glaeser
Wrylie Guffey
Barbara Heidenreich
Tea Hurst
Steven Johnson
Wendy Kiso
Senthilvel KSS Nathan
Mike Kumbhani
Chase LaDue
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Erin Latimer
Uma Maheswary Kamalanathan
Steve Martin
Liz McCrae
Gabby McGee
Maria Moch
Kari Morfeld
Fawn Moser
Caitlin O’Connell
Natalia Prado
Carlos Pumarino
Linda Reifschneider
Gareth Richardson
Samuel Rivera
Marcelino Rodriguez
Navaneetha Roopan
Rodrigo Salas
Christian Schiffmann
Dennis Schmitt
Bruce Schulte
Harald M. Schwammer
Nancy Scott
Alan Sironen
Timothy Stout
Alanna Straup
Betsy Stringer
Glenn Sullivan
Michelle Szydlowski
Gail Tabone
Erica Ward
Kristin Warner
Steve Westnedge
Ellen Wiedner
Grace Williams
Kim Wojick
April Yoder

Affiliate
Patrick Antone
Peter Betak
Molly Birchmore

Lexie Buchanan
Elizabeth Callaghan
Lynn Clark
Carol Conant
Melissa-Crandall-Everett
Laura Daniels
Angela Devous-Comerford
S. Jill Donaldson
Barbara Drake
Janet Dray
Allison Dyen
Ryan Easley
Robb Enright
Julie Evans
Andrew Flick
Matthew Fortenberry
Ted Friend
Takuya Fujimoto
Misty Garcia
Rachel Garner
Catherine Gilbert
Ken Gilbert
Lawrence Guarnett
Leanne Henry
Yoshishito Hirano
Jennifer Hoefs
Lusa Hung
Mackenzie Hyland
Tatsuya Ito
Jennifer Jackson
Cindy Johnson
Yukio Kawaguchi
Tunehisa Kurihara
Satoshi Kusuda
Sarah Lang
Manu Ludden
Cailigh MacDonald
David MacDougall
Donna Mancini
Larry Martin
Moni Mauch

Barbara McLean
Kara McSweeney
Nancy Mulholand
Mimi Muraoka
Daniel Neale
Waka Otozu
Virginia Pearson
Sue Roenker
Michele Rudovsky
Lynne Russert
Kate Schmidt
Valerie Severe
Andrew Shek
Osamu Shiina
Kristen Shope
Lori Speis
Mitsuhiro Terada
Peter Ullman
Katherine Jean Vecchi
Jillian Voss
Ellen Wieczorek
Geert Wijnands
Jenny Zelch-Dove

Student
Aaron Chubb
Lindy Gates
Kaitlyn Gibson
Theresa Herzog
Sarah Jacobson
Amanda Kile
Kevin McKenna
Amaar Nazarani
Kathryn Perrin
Caitlin Schiavoni
Andrew Schulz
Theresa Sosby
Charles Steele
Sateesh Venkatesh
Lynn Von Hagen
Sydney Westerbeck
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EMA Membership Information
New membership levels effective September 2017. Existing members should renew their membership online.

Professional $45 usd
Individuals who provide care for or manage elephants on a 
daily basis. Additional benefits:
•	 Eligible to hold an office on the Board of Directors and/

or as a committee chairperson
•	 Voting privileges for Board of Directors elections and 

other EMA business

Contributing Professional $45 usd
Individuals who dedicate their careers to elephant manage-
ment, research, conservation, and/or veterinary medicine. 
Additional benefits:
•	 Eligible to hold an office on the Board of Directors and/

or as a committee chairperson
•	 Voting privileges for Board of Directors elections and 

other EMA business

Affiliate $40 usd
Other animal care staff, docents, volunteers, and enthusiasts 
of elephant management. Additional benefit:
•	 Eligible to be a committee member and/or hold office as 

a committee chairperson

Student $30 usd

Students currently enrolled in a degree-seeking institution 
(university or technical college) who desire to pursue a career 
in elephant management. A copy of your student ID may be 
requested. Additional benefit:
•	 Eligible to be a committee member.

Individual Members
•	 Access to digital publications: Journal of the Elephant 

Managers Association and Gray Matters
•	 Access to Members-Only content on EMA website
•	 Eligible for discounted rate to annual conference

Institutional/Corporate 
Member

$75 usd

Institutions that manage elephants or corporations that 
provide products or services for elephant management.

Gold Institutional/Corporate 
Member

$250 usd

Gold Members are organizations that wish to provide 
additional support to the EMA. Additional benefit:
•	 Half-page advertisement in an issue of JEMA

Ivory Institutional/Corporate 
Member

$500 usd

Ivory Members are organizations that wish to provide 
additional support to the EMA. Additional benefits:
•	 Full-page advertisement in an issue of JEMA
•	 Complimentary individual EMA membership for a staff 

member. The designated person must apply for and be 
approved in the appropriate membership level to receive 
individual benefits.

Institutional/Corporate Members
•	 Access to digital publications: Journal of the Elephant 

Managers Association and Gray Matters
•	 Access to Members-Only content on EMA website
•	 Eligible for discounted rate to annual conference
•	 Institutional plaque given annually to display your support 

to the EMA

All membership applications and 
renewals are processed online at:

www.elephantmanagers.org

For more information, please contact
membership@elephantmanagers.com
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